No. NR-LKOOPERS(SELE)/30/2

Northern Railway
(Lucknow Division)

020-0/0 SR DPO/LKO/NR Date:- 16.12.2025

Notification No. SWLI/Selection/35% LDCE/LKO/2025

(Ref: Northern Railway/HQ/NDLS office letter no. E-387/129/CBT/S-cell/P dt. 29.07.2025)

ector (GP 4200/-Level-6) 35%LDCE Quota from

sub:-Selection for the post of Staff and Welfare Insp
fication & Service conditions contained in Rly

other departments having certain Educational quali
board Letter No. E (NG)/1/2001/PMA/I Dated 12.07.2002

It is proposed to hold a selection to fill total 13 posts (UR-10,5C-02,5T-01) of Staff and Welfare
Inspector GP-4200 (Level-6) against 35% LDCE Quota (06 posts vacant against 35% and the remaining .
07 post UR-5,5C-1 ,ST-1 against 50% SWLI dept. quota which could not to be filled due non availability
of eligible staff is carry forwarded in 35% LDCE quota from amongst the serving staff of other
departments of Lucknow Division having educational Qualification and service conditions contained
in Railway Board’s Letter No. E(NG)I-2002/PM4/I Dated:-12.07.2002

Terms & Condition:-

01)

er for appearing in the selection for promotion to

LDCE Quota.
tive of the grade or length of

Eligibility condition :-

The following staff will be considered eligible to volunte
the post of staff and welfare Inspector in pay Level-6(GP-4200) against 35%
A)Group ‘C’ Staff in possession of any of the following qualifications irrespec
service or other educational qualifications:

i) Diploma in labour laws

ii) Diploma in labour welfare/social welfare

iii) LLB with paper(s) in labour Laws.

iv) Post graduate diploma in personnel management

government of India.
v) MBA with paper(s) in personnel management awarded by an institution recognized by the government

awarded by an institution recognized by the

of India.
B) Provided that staff working in GP-4200(Level-6) or above on regular basis will not be eligible to

appear in the aforesaid selection.
C) Provided further that eligibility of staff in possession of qualification as mentioned above will also be

subject to the condition that they have successfully completed the probation in the respective grade.
D)Group ‘D’ Staff who have completed at least 7 years service in group ‘D" and are in possession of any of
the qualification mentioned in A above.

E) Staff in the grades next below the grades of welfare inspector i.e. those in GP-(L-5) 2800 & 2400 (L-4)
with Syears service in the respective grade in case the higher grade does not fall in the normal line of
advancement otherwise 7 years service together in these grades.

1 02)

Syllabug_ As refi_fj%GM'j_(P)‘/‘NR/‘NDLS"‘LJ;N’Q. 752-E/P'o}icy matter/syllabus/Elll A Dated:- 21.07.2025 issued
under NR printed serial number no: 16034/2025 is attached. This is a common syllabus for the post as
approved by the concerned PHOD and is applicable for a sions/units over Northern Railway.
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3) | Procedure for Examination: As per RBE No. 05/2024

i) The written examination will be conducted by Railway Recruitment Cell (RRC)/NR through am
examination conducting agency to be provided by Railway Recruitment Board (RRB). A

i) The written examination will be a computer based test (CBT)/Tablet based test (TBT) where there wil
be no physical question paper. All the questions will appear on the computer/tablet and the employee will
have to mark their responses/answers to the questions on computer/tablet.

iii) RRC/NR will be issuing a formal admit card online (through the website https://rrenr.org) to each and
every eligible and willing employee for appearing in the CBT/TBT. Examination venue and time of reporting
for the written examination will be there in the admit card. As no physical communication will be made
after issue of this vacancy notice, it will be the responsibility of the concerned employee to regularly visit
RRC/NR’s website as well as this division’s website for an update and to download the admit card as and

| when made available by RRC. Further, no supplementary/absentee examination shall be conducted on this
ground.

|

i.
‘ iv) A link will also be made available on the above website (https://rrenr.org) to the employees, explaining
\as to how the question will be appearing and how to mark the responses/answers in the actual

|
examination. Employees can practice through that link any number of times. l\
v) Both physical and biometric attendance will be marked at the examination venue. lli
vi) 100% questions will be objective type multiple choice questions. i

Vii) In terms of RBE No. 194/2019 there will be negative marking for incorrect answer \
1/3" offmarks allocated for each question will be deducted for wrong answer. ‘\
Viii) There shall be questions in official language policy and rules up to 10% of

marks. However, it is not mandatory to attend the same.

ix) There will be 110 questions of objective multiple choice types with four answer options and the
candidate has to answer a maximum of 100 questions. In case the candidate answers more than 100
questions, first 100 attempted questions are to be taken for evaluation.

x) The written examination will be of 02 (two) hours duration.

xi) There will be computerized evaluation.

h4) Notifying to the employees:

The senior subordinate/supervisor concerned has to furnish a certificate that “the eligibli
employees have been duly notified of the holding of the written examination and asked to submi
their applications duly giving their willingness. They have also been informed about availability o
any further information on RRC/NR’s website (https://rrenr.org) regarding availability of admi
card and link for demo test.” Such certificates should be forwarded to personnel branch addresse:
to Sr. DPO/LKO. It will be the personal responsibility of the senior subordinate/supervisor t
complete the formality in this respect. It is further advised that any other communication receive
in respect to the selection should invariably be intimated to all the eligible employees. In case ¢
non-receipt of any communication the same may be obtained from the personnel department ¢
from the controlling officer. Any laxity in this regard will be viewed seriously as it will adverse!
impact the above selection which is being conducted simultaneously for all divisions ow«
Northern Railway. The unwillingness, if any, received from the employees is to be forwarded |
personnel branch addressed to Sr. DPO/LKO on or before 31.12.2025.

5. Tentative schedule for holding the selection:
| Activity number | Details of activity \ Tentative date

‘Part-A
/ I A

1. ' lssueofnotiﬁcatiom / ﬁ16.12.2025
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= -
gl o s -
3 e Last date of submission of form in CR Sec.
S 16.01.2026
3
o8] V‘part - B 5
; Online issue of admit card & providing link for practice
_Conduct of written examination
Uploading of model answer key and activating To be notified later on.
objection tracker (Please visit web site Para 08 for
further information)

Objective tracker will be available upto.

8. Uploading of final answer key.

9. Availability of result of written examination from
RRC/NR to the indenting units.

on board/committee

Finalizing proceedings of selecti
at divisional level
11. Issue of panel

6. Websites to be visited regularly for any update:

RRC/NR's website: https://rrenr.org
Lucknow Division/Unit's website: https://nr.indianrailways,gov.in

est (CBT) for the eligible

the purpose of computer based t
city may given among the

The notification itself is an alert notice for
employees. The notification should be exhibited on the notice board and vide publi

exam is attached as
aff and copy of the

date.
rative ground. Syllabus of the

he staff for information of the st
at the place of working.

red at a later date by t
e above notified instructions to the extant to

Id not be detained even on any administ
ublicity amongst t
don flje notice board
s were modified/alte
right to amend th

The staff shou
Annexure ‘V'. This may be given wide p

letter and syllabus should also be pas’éte

Note: If any of the above instruction
the administration reserves

he Railway Board or

Headquarters,
give the effect of the same.

DA: - As above (Annexure - 1) <o
e (Prabhat Gyanendra Singh)
For Sr. Divl. Personnel Officer

Northern Railway, Lucknow

Circulation :
LS for kind information.

1. GM(P)/NR/ND

2. pS/PCPO/NDLS for kind information.

3. PS/DRM LKO for kind information

4. CWM/Loco/workshop/CB/LKO,

5. CWM/C&Wworkshop/AMV/ LKO

6. CWM/AMV,CWM/Bridge workshop & Dy.CMM/STORE/AMV/LKO

7. Dy,CE/Const./NR/LKO,Dy.CSTE/LKO Project/LKO

8. Dy.CSTE/Const./LKO,CPM/RE/LKO,Dy.CEE/CB

9. Additional Registrar/CLAIMS/RCT/LKO,BSB

10. All Branch Officers DRM Office NR/LKO

11. All Sr. subordinates of /LKO Division

12. Divl. Secretary/NRMU,URMU,SC/ST & OBC association LKO division.
13. RRC/NR'"S website (httgs:[{rrcnr,org)

14. Incharge EDP cell for placing this notification on Lucknow division website:

https://nr.indianrailways.gov;in
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Northern Railway
Lucknow Division

No. NR-LKOOPERS (SELE)/30/2020-0/0 SR DPO/LKO/NR Date:- 18.12.2025

Notification No. SWLI/Selection/35% LDCE/LKO/2025
ADDENDUM
(Ref: Northern Railway/HQ/NDLS office letter no. E-387/129/CBT/S-cell/P dt. 29.07.2025)

Sub:-Selection for the post of Staff and Welfare Inspector (GP 4200/-Level-6) 35%LDCE Quota from
other departments having certain Educational qualification & Service conditions contained in Rly
board Letter No. E (NG)/1/2001/PMA/I Dated 12.07.2002

In continuation to this office letter of even no dated 16.12.2025 the following points are also
included in the letter:-

A) Staff in the grades Rs. 4500-7000 and Rs. 4000-6000 who are Graduates irrespective of the length of
service in these grades, provided the staff concerned have successfully completed the probation in the
respective grades. :

B) Staff in grades lower than the gréde next below the grade of Welfare Inspector i.e., those in grades
Rs.3200-4900 and Rs.3050-4590 who are Graduates and who have completed not less than 7 years’ service
in the respective grade in case the higher grade does not fallin the normal line of advancement, otherwise, 7

years’ service together in these grades. ; Y mk\<

(Prabhat Gy néndra Singh)
For Sr. Divl. Personnel Officer

Northern Railway, Lucknow

Circulation :

GM (P)/NR/NDLS for kind information.

PS/DRM LKO for kind information

CWM/Loco/workshop/CB/LKO,

CWM/C&Wworkshop/AMV/LKO

CWM/AMV,CWM/Bridge workshop & Dy.CMM/STORE/AMV/LKO

Dy. CE/Const./NR/LKO, Dy.CSTE/LKO Project/LKO

Dy.CSTE/Const./LKO,CPM/RE/LKO, Dy.CEE/CB

Additional Registrar/CLAlMS/RCT/LKO,BSB

All Branch Officers DRM Office NR/LKO

All Sr. subordinates of /LKO Division

Divl. Secretary/NRMU,URMU, SC/ST & OBC association LKO division.

RRC/NR's website (https://rrenr.org) e :

13. Incharge EDP cell for placing this notification on Lucknow division website:

https://nr.indianrailways.gov.in
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N APPLICATION PROFORMA

For filling up the Application Form for the post of Staff Welfare Inspector (SWLI) Pay Level: 39300—
34800. Grade Pay 34200 (35% LDCE Quota) Last Date: 16.01.2026

1. Name of Employee -
2. Father’s / Husband’s Name -

3. (a) Date of Birth -

(b) Date ot Appointment -
(¢) Community (General / OBC /SC / ST) -

N

. Date of Initial Appointment / Entry into Grade pay -

wn

. Present Department and Designation —

6. Date of Regular Promotion to Present Post -
7. Length of Service in Present Post -

8. Present Place of Working / Office -

9. Mobile Number —

10. HRMS / PF Number -

11. Total Regular Service: -

Date of Appointment / Promotion and Length of Service in Different Pay Grades:-
| GP 1900 | GpP 2000 GP 2400 [ GP 2800 /

12. Educational Qualification -
13. Other Professional / Technical Qualifications-
Declaration by the Employee

| P ,S0nof oo, , presently working in Grade Pay .....................
hereby declare that the above particulars are true and correct.
['also dcclare that I fulfill the cligibility conditions for the post of Staff Welfare Inspector (SWLI).If selected
and if vacancy is not available, I shall not claim promotion.

Signature of employee
Date:

It is certified that the employee is working in this department and the service particulars furnished above are
correct. It 1s further certified that no disciplinary / vigilance / court case is pending against the employee.

Signature of Branch Officer / ln-charge ature and seal of the senior subordinates

Office Seal & Date
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NORTHERN RAILAVAY

Headguarters Office,
Baroda House,
New Delhi

P.S.No.16034/2025

No. T82-E/Policy matter/Syliabus/ENT A Dated:- 21.07.2025

DRMANR-DLE FZR, LKO, MB, UMB & JAT
CAQC, K.Gaw/DLL, CAOC USBRL/Satyam Complex, TrikutaNgr/JAT,
CWAMCH-LRO, IWDW, AMV-LKO & ASR, CWM/Signal Shop/GZB.
Oy, OMM/SSE, AMVLRO & JUDW
DY R TMC e, Sate Botry Road, New Delhi,
Chive! Manager (P &S Punjabi Bagh, Delbi,
Dy CEMAndee, CRALKO, JUC &TKL

Suly Syllabus for Selection for the postof Staff & Wellare Inspector Level-6

5.2025

ioh for the post of Staff’ & Welfare

Xm?cum iu. c‘a 6,18 cm!aud m : and necessary action please,

The above PSNo.

website  given  as under-
https:erindignmilways govin :

Hindi Version will follow.
Please seknowledge the receipt,

DAjas above

G

or General Manager (P)
Copy tor-

1o Al PHODs and All Officers of Personnel Deptt,, HQ Office,Baroda House, New Dethi,
2. Genl. Secy ANRMUL 12 Chelimsford Road, New Delhi,

3. Genl, Seey URMU, 16672, PR Road, New Delhi,

4. CGenl Seev/AATOBC Rly me Asso, 171A3, Basant Lane, New Dnlhy

Q

6

7

S, Zonal Secy. Al India SC/ST Ry Emp. Asso, North Zone Office, Baroda House, New Delhi,
6. Genl, Seey. NRPOA Room No.301, HQ Office, Baroda House, New Delid,
Dy CPOAT, HOs Office, Baroda House, NDLS for uploading on the website.

B
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SYLLABUS FOR SELECTION TO THE POST OF

j
Nig e
STAFF & WELFARE INSPECTOR

" Tentative |
Yotst

&Ag&;ﬁé}{&iwsm uyp & processes of Raflways

|
{
i
i ale of Retleavs in development of conotry |
reanization of Railways ~ Roilway Board, H & other units %
Rote of Personne Department vis<devis other departments 45 §
Wwhedule of Powess with respect to establishment muatters ]
General  Office Procedure - ’%
|
i
[}

ca) hmportsot  registers &
attons/depots, b Files & their maintenance, ¢) DAK system
oy goideld i

fortas at
guidelines e Manualy, Codes & ciroddars

L YL R

0| General Conditions of Service & Establishment Rules

! i 1. Modes of Recruitment, Functions of BRB & RRC

. Recruitmemt Rules & placing of indent

| ! Reservation Polivy for 8C, BT, OBC, PaBD, EWE, B8M & CCAA
L1 V. Maintaining Reswrvation Roster ~ practical aspects
¢ 1 V. Special

. SRR N
i Vi
H

Quota Recraiteent ~ Sports, Cubturel, Scont & Guide Quota

i

! Casual labour, Substitutes & Act Apprentice trainees
{ VL Sendoriy, Lien & AVCs g
i ] v notion rules « GDCE, LDCE, Selection, Sultability & Trade Test, Refusal
oo i of promaotion i0
{ I X, Rules regarding APAR
{ X.o MACLP & Uppradation, Service review
' ﬁ NI, Transfer & Deputation, Bx-cadre posts
POXIL Rules for Service record, DOB, Dependent family members, -8R i
L X PassRules & leaveRules o7 . ] |
| 3. | Financial Aspects of Establishment matter j
\ i 1. Pay structure & Pay fixation ~ practical aspects . i i
{ i ingrements & Notlonad Ingtement / ’
{0 UL Sweppingupol Pay o RN
L V. Pay Bills & related rules |  os
L1 V. Recovenes, Deduction of Inctme Tax fo/At I /
LWl Loans, PR, Advances & Allotvances etc, ] ]
L4 | Settlement L g | i
\ *\& i Rf:;‘fxmmnt rules - Old Pension scheme, New Pensioh scheme & Unified Pension i f
\ | scheme o P ! i
(i Postretrement benefits - Commutation, Gratuity, GIS, Leave Encashment, | 1
! ! Family Pension, Provident Puod Rules oo, | \
{ JHIL - Other than normal retirement cases like VR, Resignations, Ex-gratia payaent i 10 |
gy Handling of Peasios Adelay, Pensioner’s Assoclations % \1
| 5. | Financisl Expenditure ete. ‘ \
; | L Canons of financial propricty i
L1 I Audit and Accounts narrative report i ~ \
|| L Budget, Classification of Demands of Grants | 05 ‘
o1 IVe Award of works in Works Programme ) ‘ .
Lo Mo Procedure for Stores procurement, Ged, IRPEM & sutsourcing ! }
| Use of IT platforms in Personnel Working IR Sl
: L EOffice, HRMS, IPAS, RESS % !
I CPORAMS, UMID, GEM, IRPSM 0s |
H, _ Working koowledpe of Computers
|7 | Medical De-categorization of Employess i
; Medical examination of Ralleays cmployees

2 Medical de-categarization & absorption of medically de-categorized stafl
Compassionate Ground Appointments {CGA) - Rules & Procedure

,{ L

1.

Documents required for CGA; 05
juiry of CGA O

fae 1/5- -

W g
Prnload Huptwar

R

05

Rules and priorities for O0A: 11
Verification of documents & en

B 7 5pm wenn Barg
oozt
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et |
i Gutstien

elfare Activitics
SBF R{,..\!ff’f’ % Cronstitution of SF L ftiesti
e of Funds und i3 BY committee, Allocation of | ! T
ol ls under varions heads of SBF ion of Budget {
rauway © roidinds T ek i ;
tway emplovees and families - School, Holiday Home, Mahil
’ ) me, Mahils

s L At i

i
7 $loagurn €1 £
L .muﬁs,stmii Centurs ete,
vities, Recreatd oy
ey o ecreation Center, Railway Institules and Clubs !
by es. Scout & Guides Activities ;
ative Societ e ;
_— ) .“ o “i,“ gl te m.m, indusirial Trai n,,v Copters, H‘J“:‘in;; Spcietics |
4 2 ‘ LN ﬁf‘t..Lf()f" & non- “!z&ﬁuiﬁry. ﬂ“lf’ﬁiuf‘v p{})
PV seimbursement of Fees, Scholarships ; 0
1 VIt UEN orm P (“3‘“3: : ] |
; X. Medical benefits to employess, pensioners & familics - UMID & RELHS §
B X i Avarvedic X)mmmrwe Hm;mai Visiting Cmﬁmutrm ! |
S et bttt S A AN b et e —— inipan———as s e I P e et oS G g ,.:mq.»r/.a,,,.w.,. B
\ Role of Welfare ’inxspm‘ztm { }
% 1 inspecuons - aelated to HOER, Cvertime, ’wmmnw Strength & MOR i i
R 1 Verifications -~ initial »’vppomzmﬂni {}cpendwz farmily, Medical unfit/disability, i i
E?.ﬁmcim&a‘ Edycation, Castt certificate and Family composition ¢1C. i 05
111 Reeisters Mmﬂmmmﬁ at various wupits for Crisvances, Attepdanes £1C. i |
s W Displaving of Searatory Notices
I A 5 _ Origvanct ¥ ‘?t.'ims;fml stechanizm of Railways SRR e et
111 1 mﬁnsmai Relations |
L3, Elections & Recognition of Trade Unions : | i
3 % 3 !
{ 1. Permaonents Hegotation | achinery, PREM & FH# i . i g
i } m., ZRUCC policy regardicsg Unrecognized I}mcms, Facilities 10 OCC pearers of 1! o5 |
i Qacognized Undons] Aswociations gc |
-4
x.,..____..,.s—-——« M-—M"""“” 3 1
‘-, TRAR W Fonanct Tales [r ;
1. Raiiwny Services {C&m& ions 10 /
3 ii. p:mgmw Gerva od instuetons e
13 i, uegal Mattars & W ggq“ !
% Cindustrial & Labout LM /
"1 \ u Laws on Controct ‘Lot ]
¥ S\ i Employecs Compens f
§ ™. Payruent of Wages Act i A
Y . Minimuen Wages Act ; i
PV Factories Act = , /
1YL Railway Servants (Hc.um o?W i : Rest] Rules, {
by, dob Analysis Meetng with Bour Commissiones, Labour Court, | o0 i
] 1 indusrrind reihunzd Coses ‘! s ,;
i | X CAT At v : 0 !
i . Trade Union ACt 1 \ &
] { X1 Right 10 information AL i : e . 3 ;
| X Bexual Harassment of anen at Workpiace {Preventivs, Prohibition & | i 1
{ { gﬂfﬁs“l Act 2013} - ) ) i !
Ixart Court Case fe | & CAT, HE, 8 sC and ather Sw@pmn; Lommis*stons[mims
: il plicability on Railway Lo
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